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ig nia Live! Members Unanimously Ratify Flrst Ever Umon Gontract

Pictured above: SEATU National Assistant Vice President Todd Brdak, SEATU Business Representatwe Dylan Liddle, SEATU Legal Counsel Stan Dubin,
Shanita Dent, Brian Coley, Chris Karol, Karen Hovey and Alicia Jones.

After successfully organizing Virginia Live! earlier
this year, SEATU has secured the first-ever union con-
tract at the new Petersburg, Virginia property, which
had never previously been unionized.

SEATU National Assistant Vice President Todd
Brdak, Business Representative Dylan Liddle and
SEATU Legal Counsel Stan Dubin worked alongside
the Virginia Live! bargaining committee to negotiate
the historic first collective bargaining agreement.

Bargaining committee members Shanita Dent,
Brian Coley, Chris Karol, Karen Hovey, Alicia Jones
and Dionte Davis played an instrumental role in devel-
oping the agreement and representing their fellow
union brothers and sisters throughout negotiations.

Virginia Live! members unanimously ratified the
nine-year agreement, which is effective July 1, 2026,
through February 11, 2035. The contract provides mem-
berswith the right to union representation, significant

wage increases, a retention bonus and other bonuses,
fair scheduling through established bidding proce-
dures, and several new premium-paid holidays.

SEATU extends its sincere appreciation to everyone
who assisted with the organizing drive in January and
tothe bargaining committee for helping secure a strong
first contract for Virginia Live! members.

New Gallup Poll: Union Popularity Matches Highest Mark in 70 Years

Reinforcing what union members already know, a recent Gallup poll has con-
firmed that union popularity has again gained strength, tying recent high approval
numbers while those polled called for even more union influence in the workforce.

According to the poll, “Nearly half of Americans (47%) want labor unions in the
U.S. to have more influence than they do today, a record high in the past quarter cen-
tury and roughly double the 23% who want unions to have less influence. Another

Americans' Preference for Influence of Unions, 1999-2026
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26% want unions’ influence to remain the same... Americans’ strong desire for unions
to gain influence coincides with labor union approval tying its recent high. The cur-
rent 71% approval rating matches the 2022 reading and extends a six-year period in
which approval has stayed between 67% and 71%.”

Gallup also added that, “Across Gallup’s 90-year trend on this measure, approval
was only higher than now in the 1950s, when it reached 73% to 75%, and in the initial
measure in 1936 (72%).”

In a separate, more detailed poll conducted by David Binder Research, the follow-
ing data was also discovered, as summarized by the AFL-CIO:

- Trust in unions exceeds trust in the Democratic Party by 20 points (52% to 32%),
and workers are twice as likely to trust unions than to trust the Republican Party
(52% t0 26%).

- Young workers ages 18-30 trust labor unions (61%) more than twice as much as
they trust the Democratic Party (28%) or the Republican Party (22%). Among young
men, the trust gap is 40 points between unions and Democrats (63% to 23%) and 43
points between unions and Republicans (63% to 20%).

- The only group workers trust more than unions is their own neighbors (75%).

- For five years running, 7 in 10 Americans say they support unions—the highest
level of support in a generation.

- By a2-to-1 margin, people say unions are more needed today than in the past, and
say increasing union membership is the single best way Americans can get a raise.

- More workers than ever want a union on the job. Among those ages 18-30, 57%
who aren’'t in a union say they'd join one at their most recent workplace, up 10 points
since last year.
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Maintain the Struggle

It’s certainly not a revelation that businesses in the
United States spent a ton of money last year in efforts
to deny union representation to their employees, but
seeing the actual dollar amount in a recent news report
-more than $1.7 billion - nevertheless felt jolting.

Please take the time to read our coverage elsewhere
in this edition, and in the meantime, have no doubt

that the companies dishing out
™% that kind of cash aren’t doing so

. because they care about workers’
rights. Quite the contrary, they
want to cling to as much power
as possible. And they know that
when workers join or form a
union, they enjoy the protections
of a contract and a grievance
procedure, they've got a real
voice in the workplace, and they
cannot simply be swept aside on
the boss’s whim.

I am genuinely proud that
both within our union and also with our parent union,
most if not all of our contracted companies treat us
respectfully and as partners. As I've said before, we may
sit on opposite sides of the bargaining table at contract
time, but in the big picture we're ultimately on the same
team. Our members cannot prosper unless businessis
good, and the company can’t succeed without dedicated,
well-trained workers.

Something else that the union avoiders don’t seem
torealize: Union shops are more productive and have
less turnover than unrepresented workplaces. Common
sense says that’s because when workers feel valued and
truly have a say in what happens on the job, they are
bound to be more committed.

We've periodically reported on how difficult a
traditional organizing campaign can be. The National
Labor Relations Act doesn’t do nearly enough to
penalize violators and is long past due for an update.

Organizing is the key to the future of America’s
working families, and it is only through genuine reform
of the nation’s labor laws that organizing campaigns can
happen on a level playing field. This is something our
union wholeheartedly supports and will work to make
happen.

Register and Vote

As our television screens, handheld devices, and
traditional mailboxes fill up with campaign materials,
there is no overlooking this year’s midterm elections.
Because politics is so vital to our organization, I
maintain a detailed interest in the races - but I also
admit to anticipating some relief when they’re done
this time around. The news cycles can be exhausting at
times.

Nevertheless, politics affects all of our livelihoods,
and that’s why our union stays active at every level of
government. We do so not just during election years but
at all times, whether that’s on our own or in conjunction
with one or more of the state labor federations, central
labor councils, or the AFL-CIO. Grassroots political
action is a never-ending responsibility.

As always, I encourage our members and your
families to make sure you're registered and to get out
there and vote, or vote by mail. Our union supports
candidates who support workers’ rights, regardless of
political party, and I'm confident you’ll do the same.

If you're wondering where any member of Congress
has stood on our issues, check out the AFL-CIO’s online
legislative scorecard, available at https://aflcio.org/
scorecard

If you've still got questions, reach out to the
campaign or contact your union representative.

Regardless of who's in office, and whether they're
new or returning, we will never stop promoting your
interests.

David Heindel
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AFL-GI0 Gommemorates the 25th Anniversary of 9/11,
Galls for Health Gare Goverage for Responders and Survivors

AFL-CIO President Liz Shuler issued the following thanthose whodied on the day itself—a painful lesson
statement to mark the 25th anniversary of the 9/11 in the long-term consequences of occupational and

attacks:

environmental exposures.

On this solemn anniversary, the labor movement But for too long, the federal government has taken
honors the memory of all those killed in the terrorist the opposite approach. It has denied repeated petitions
attacks on Sept. 11, 2001, including the more than 600 from experts and doctors of the World Health Trade
members of our union family whom we continue to  Center Program to approve coverage for additional
mourn today. In the aftermath of the devastation, as health conditions, like cardiac effects and autoim-
the nation mourned, working people across the coun- mune diseases, that are now emerging. We should
try answered the call. We saw the very best inthe flight commemorate this day by meeting the needs of 9/11
crews of the hijacked planes who lost their livesonthe respondersand survivors who rely on this program but
job; firefighters, police officers and other first respond-  are left without necessary medical care, and by com-
ers who took the ultimate risk to deliver emergency mitting to recognize and treat all 9/11-related diseases
care to victims; and the maintenance, construction, and conditions. And we should take important stepsto
hospitality, restaurant, and other union members and secure aviation workers’ safety on the job, including
nonunion workers who helped respond, repair and retrofitting existing passenger aircraft with secondary
rebuild in New York, Pennsylvania and Virginia. barriers.

For the hundreds of thousands of responders and Twenty-five years ago, countless Americans saw
other survivors who were exposed to toxic dust after their communities in crisis and did what working peo-
they were told it was safe to resume their lives, the pledo best:theyjumped intohelp their neighbors. The
physical toll has endured long after the dust settled. labor movement will continue to stand in solidarity
Twenty-five years later, we know that more firefighters  and honor their legacy.
have died from 9/11-related cancers and other illnesses

[ *.
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Above are some of the SEATU-affiliated SIU members who were first responders during 9/11 From left: Nestor Martinez,

Gil Rivera, Michael Muia, Ray Santiago
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Study Reveals Firms Spent at Least $1.7B on Union-Busting in 2025

Editor’s note: The following article was written by
Mark Gruenberg for Press Associates. It has been edited
for style and length.

The nation’s corporations spent $1.7 billion on
union-busters last year—and that figure actually is an
understatement.

A new report from LaborLab, which in turn mined
the data it received from the Economic Policy Institute
and from forms the Labor Department requires such
“persuaders” to file, breaks down the sum into $1.5 bil-
lion for “union avoidance” law firms, who can charge up
to thousands of dollars a day for their services, and $200
million more for “consulting fees.”

The understatement occurs for two reasons. One
is straightforward: Though the union-busters must
report to the U.S. Labor Department their expenses for
services to companies, 57% of them leave the “fees” box
on DOL’s required LM-20 form blank.

The second is a bigloophole in the 1959 GOP-enacted
Landrum-Griffin (Labor-Management Relations and
Disclosure) Act. That law requires unions and union-
sponsored organizations—such as central labor
councils and health and welfare funds--to itemize, and
publicly post, all their expenses down to the penny, cov-
ering everything from paychecks for their executive
directors to paper clips.

Union-busters, and corporations, don’t have to be
as specific as unions must be. And if the union-busters
just give “advice” to employers, they don’'t have to report
atall.

And since the “advice” often comes with a wink-
wink-nod-nod from the union-buster about breaking
labor laws and the weak penalties for doing so, a lot of
union-buster spending escapes disclosure.

LaborLab, like EPI before it, paints a picture of a
lucrative and burgeoning industry designed specifi-
cally to prevent workers from organizing to protect
themselves, by unions or otherwise. LaborLab’s report
on the union-busters, and interactive tools for workers,
is at www.laborlab.us

The “persuaders” fees start at $400 an hour per law-
yer and spiral upwards into the thousands of dollars per
hour and millions of dollars in spending. And firms hire
union-busters to “advise” on how to battle workers in
71%-87% of organizing drives, depending on the indus-
try involved.

The champion corporate spender last year on union
busters and against organizing was, of course, Amazon.

Owned by Jeff Bezos, one of the U.S.’s three richest
people and who still controls most of the company’s
Class I stock, Amazon shelled out $26.64 million to
union-busters in 2025 alone.

It’s also been battling its 5,500 workers at its JFK1
warehouse on Staten Island, N.Y., for four years or more,
ever since deaths and illnesses from the coronavirus
pandemic, and Amazon’s refusal to share information,
drove them to vote in the independent Amazon Labor
Union. ALU is now a semi-independent Teamsters
sector.

AFL-GIO President Shuler
Recognized for Pro-Worker Effort

The following news release was issued by the SEATU-dffiliated AFL-CIO.

Amazon, Elon Musk’s Tesla and SpaceX and other
firms are also funding an anti-National Labor Relations
Board lawsuit, pending at the Trump-appointee-domi-
nated Fifth U.S. Circuit Court of Appealsin New Orleans.
It challenges the constitutionality of the NLRB and the
act that created it.

There were three champion union-busting firms
last year, a separate table from EPI shows, Labor Lab
refers to that EPI data.

Los Angeles-based Littler Mendelson took more
labor law cases as a percentage of its total business
(5.7%) and had one of every six of its lawyers working
on them. It garnered $58.6 million from them.

Littler Mendelson also got heavily involved in anti-
worker referendums in California, notably the win by
Uber, Lyft and Door Dash overturning a state law which
made their drivers “employees” eligible for unionizing,
returning them to being “independent contractors.”

Ogletree-Deakins was second in percentage of labor
cases as part of its total business (4%), but ahead of Lit-
tler in percentage of attorneys working on them (19.1%)
and in revenue, $68.9 million. Jackson Lewis was third
in all the categories: Labor case percentage (3.6%), share
of attorneys working on them (14.2%) and revenue from
them ($49.6 million).

And while the study does not make the point, for
firms like Amazon even union-buster fees of thou-
sands of dollars a day cost less than the profits they
would “lose” if they actually agreed to unionization and
reached contracts with their workers.

What is unquantifiable, and not quantified, is that
unionized firms have more productive workers, less
turnover and better morale, ultimately producing
higher profits for bosses than their non-union counter-
parts. And those workers contribute proportionately
more to the local and national economy,

LaborLab “is launching new tools to give workers a
clearer picture of what they’re up against” when they
try to organize, the non-profit organization said.

One feature of its site is referral to an EPI chart of all
the steps and tactics companies use to delay and deny
unions from representing workers, even when workers
triumph in union recognition votes.

The picture unions have painted over the years of a
labor law obstacle course to actually getting a first con-
tract, a course erected by the 1947 Taft-Hartley Act and
subsequent National Labor Relations

Board rulings and federal court decisions, is mild
compared to all the steps on LaborLab’s chart.

And a calculator, using the per-hour charges by the
union-busters, when available, plus how many hours
they worked to stop particular unionizing drives, lets
workers know how much corporate chieftains are will-
ing to pay to stop workers in their tracks.

The calculator also lets workers know how much
their bosses would have spent on raising their pay and
benefits by recognizing and bargaining with the union
to success, immediately after the recognition vote,
rather than employing the union-buster.

TIME named AFL-CIO President Liz Shuler to the 2026 TIME100 Al a list recog-
nizing the 100 most influential people in artificial intelligence (AI).
Shuler has led the labor movement’s response to ensure workers have a voice

LaborLab debuted its new tool, with all the informa-
tion, including links to the forms union-busters are
supposed to file, on September 8, the day after Labor
Day 2026.

“Together, the tools help workers better understand,
expose and push back against the specialists and
resources mobilized by their employer to deny them a
voice in the workplace,” it explains.

“These tools advance LaborLab’s vision of providing
resources that can help directly empower workers to
organize their workplaces,” said Bob Funk, its execu-
tive director.

One positive point in all the data: LaborLab reports
not only do unions win an overwhelming majority of
recognition votes, which has been the pattern for years,
but union-busters vary in their success. Some can con-
jure tactics that halt organizing drives. Others fail often.

LaborLab’s tool presents those success and failure
rates, too.

“We envision worker-organizers, union staffers and
labor attorneys using the search tool to identify unions
that previously dealt with a particular anti-union attor-
ney or consultant, learn from their experience and
share that information with other workers,” said Funk.

Organized labor’s solution to the problems its
unionization drives face has been to rewrite labor law
by removing the obstacles GOP lawmakers erected in
1947 with the Taft-Hartley Act—which virtually emas-
culated the original National Labor Relations Act of
1935—and the Landrum-Griffin Act of 1959.

Itsvehicleis the Protect The Right To Organize (PRO)
Act, to outlaw tactics, such as captive audience meet-
ings and attempts, before and after an election, to alter
the composition of the bargaining unit in the boss’s
favor. The PRO Act would also permanently legalize
card-check recognition of unions.

The PRO Act would increase penalties for violating
labor law and would give the NLRB more power and
more incentive to go to court for injunctions against
chronic law-breakers, such as Amazon, Starbucks and
the Block Brothers who owned the Pittsburgh Post-
Gazette. They then shut the paper down rather than
bargain a new contract with the News Guild of Pitts-
burgh, despite the NLRB-won injunction ordering them
todo so.

The PRO Act, however, does not deal with the
loopholes the “persuaders” use and which LaborLab
uncovered. And in any case, the PRO Act is marooned
on Capitol Hill, captive of a rabidly anti-worker GOP
majority and a GOP President, Donald Trump, who
hates unions.

Which, in turn, has led some scholars to advise for-
getting labor law reform altogether, and to mobilize the
masses—the 71% of the country that supports union-
ization—and take to the streets to demand workers get
their full rights and their fair share of the wealth their
labor produces. Just as they did in the 1930s.

Because right now, the companies and their “per-
suaders” stand solidly in the way.

To assemble the list, TIME’s editors and reporters examined the key stories
in Al over the past year and consulted with expert sources and industry leaders
for recommendations. The result is a list of 100 leaders, innovators, shapers and
thinkers who have a stake in the future of Al

The TIME100 AI 2026 appeared in the Sept. 7 issue of TIME.

in how AI's development and implementation affect their livelihoods. Under
the president’s leadership, unions have won key protections in union contracts
related to the implementation of Al technology on the job, and advanced pro-
worker Al policy in Congress and state legislatures.

“I am honored to be included in this year’s TIME100 Al list—a recognition that
belongs to every worker fighting for fair, safe and equitable jobs in the face of
the Al revolution,” said Shuler. “Were at the most important fork in the road our
economy has faced in a hundred years. There is no worker and no industry this
doesnot touch, and every job is now a technology job. But the labor movement has
been here for every transformation of our economy, and we will build a future that
works for all of us. Thank you to the team at TIME for recognizing labor’s essential
role in the conversation about how we get there.”

Shuler founded the AFL-CIO Technology Institute in 2021 to ensure work-
ing people’s knowledge, expertise, and interests are centered in the innovation
economy and that technological change benefits workers, not just the wealthy
and corporations. Under her leadership, the AFL-CIO and its Tech Institute have
convened experts in policy, labor law, and organizing, and worked with affiliated
unions to develop the “Workers First Initiative on Al,” the first comprehensive
labor movement agenda establishing principles on Al technology. They also con-
vened the AFL-CIO’s Al Task Force to fight for commonsense, strong Al guardrails
at the state and local levels. ] i T
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AFL-CIO President Liz Shuler (Photo courtesy AFL-CIO, TIME)
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Editor’s note: Many SEATU members employed by Norwegian Cruise Line (NCL) have recently completed the Basic Safety
Training course at the Paul Hall Center for Maritime Training and Education in Piney Point, Maryland. The course includes
training specified by the vessel operator and approved by the U.S. Coast Guard, and features fire fighting, water survival and
first aid training. These sessions were all administered at the Joseph Sacco Fire Fighting and Safety School, located on a satel-
lite campus. In each photo on the following pages, all members are listed in alphabetical order.

Recently graduated: Nathan Allen, Ava Cantu, Ruben Duran, Yvonne Gordon, Brenda Kim, Jawaan Mayes, Alexander Penunuri and Carley Tweed.
Instructor John Cedeno is at the far left.
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Recently graduated: Regan Bartlow, Fritz Camille, Kevin Crenshaw Ill, Shanice Johnson, Caleb Laguna, Mariah MacWhirter, Shaniyah White and Cassandra

Zuger.
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Recently graduated (not all are pictured): Emily Alberici, Stormy Cowling, Kevin Crenshaw, Darrin Degenhardt, Carlee Fritter Mcintyre, Samuel Kovacs, Rana
Lindsey, Andrew Meraz, Arrianna Roccio, Olivia Schnell and Clarence Smith.
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Recently graduated (not all are pictured): Earl Blake Jr., Maria Blanco Cadenas, Kadin Drummond, Cherrelle Jones, Latosha Jones, Montana Muggenborg,
Jamilia Neal, Heinz Neumann Sevilla and Diego Rodriguez.
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Recently graduated (not all are pictured): Rebeca Blacher, Christopher Canal, Miriam Centeno, Jaylia Cerizier, Don Johnson, Montana Muggenborg, Jacob
Prinz, Courtni Rogers and Lynelle Royer.
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Recently graduated: Xavier Cassagnol, Abdessalam Ghchioua, Iverson Hill, Tracy Jerdo, Jonathan Jupiter, Tamia Lowder and Howard Shapiro.
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Recently graduated (not all are pictured): Mondarrius Burton, Lucas DeVore, Suncica Durdevic, Susan Garcia, Declan Kamonka, Kenneth Murphy, Deyzi
Ortiz, Kevin Siriboury, Samantha Snyder, Deirdre Stewart and Josephine Windmeyer.
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Recently graduated (not all are pictured): Kalifah Amoroso, Kaitlynn Davies, Susan Garcia, Dylan McDaniel, Genesijs Moreno-Urias, Mary Starz and Louis
Wendells.
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Above (not all are pictured): Amber Blose, Angelize Hall, Jabari Harper, Frederick Kuri, Treshawn Murphy, Qyama Pugh, William Roemer, Lisbeth Tellez-
Briones, Tyler Toland and Anaya Zurita.
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The 2026 Midterm General Election will be held on Tuesday, November 3

This November, the entire U.S. House and one-third of the U.S. Senate are up
for election.

Election day allows people to make decisions based on what matters to
them. SEATU encourages everyone to vote and support pro-union, pro-
worker candidates. Don’t waste the opportunity; cast your vote and be
heard!

SEAFARERS / AFL-CID

SEATU

SEAFARERS ENTERTAINMENT
AND ALLIED TRADES UNION

SERVICE - HOSPITALITY « GAMING

vote and learn more about
your local elections at vote.org
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Delegates Needed

Delegates are needed at workplaces
in all SEATU jurisdictions. Contact
your local union hall for more infor-
mation.

Know Your. Weingarten Rights

All SEATU members should be
aware of their Weingarten Rights.

Established by the Supreme Court
in 1975, the rights guarantee employ-
ees the right to union representation
during investigatory interviews with
management. An investigatory in-
terview is one in which a supervisor
questionsan employee toobtaininfor-
mation which could be used as a basis
for discipline or asks an employee to
defend his/her conduct.

If an employee has a reason-
able belief that discipline or dis-
charge may result from what they
say during such an interview, they
have the right to request union rep-
resentation. It’s important to re-
member that management is not
required to inform employees of their
Weingartenrights; employeeshavethe
responsibility of knowing that
these rights exist and to re-
quest that they be invoked when
appropriate.

Copies of the Weingarten Rights
are posted on all union bulletin
boards. They also can be accessed on
SEATU’s web site at www.seatu.org,
linked under the Members Rights
section. Individuals with questions
regarding these rights should con-

tact their SEATU representative,
delegate or shop steward.

Become Familiar. With Your
Labhor' Contract

All SEATU members, especially
those in bargaining unit classifica-
tions, are reminded to obtain, read
and become familiar with the provi-
sions of their labor contracts.

It is equally important to be aware
of the company’s policies and pro-
cedures where labor issues are con-
cerned. Knowledge of both better
enables members to invoke their
rights as necessary and protect them
when threatened.

Those desiring copies of their labor
contracts should contact their on-
site delegate or visit their union hall.

Support Your. Newsletter

All members are encour-
aged to share their ideas for
stories and photos with the
editorial staff of The Entertainer.
Become the eyes and ears in your
work areas by staying abreast of
newsworthy events such as pro-
motions, awards, retirements,
participation in community
activities, etc.

The Entertainer staff would also
like to know about anyone who has or
participates in unusual hobbies for
possible feature stories.

Contact your union representa-
tives with any tips you may have so
that we can give recognition to those
who richly deserve it.

SEATU members working aboard the Pride of America in Hawaii recently participated in on-site
lifeboat training, conducted by Instructor Pat Schoenberger (far left).

If you or your coworkers particiapte in any training or skills advancement - inside the work-
place or anywhere else - please send any photos or info to nmerrill@seafarers.org.

SEATU Notehook

Algonac/Detroit Metro
Current Delegates:
M/V Detroit Princess
Bar Staff: Seeking volunteers
Wait Staff: Seeking volunteers
Kitchen Staff: Seeking
volunteers

Boston
Current Delegates:
Plainridge Park
Food & Beverage: Seeking
volunteers
Anyone interested in becoming
adelegate or steward is encouraged
tocontact the union hall at 701-
434-6000.

Chicagoland/Joliet

Members are encouraged to con-
tact their SEATU representatives
with any questions or concerns at
815-723-8002.

Hollywood Casino Joliet:

Celestina Olaleye

Ameristar: Jim Jasman

Honolulu

The unionis always seeking
volunteersin all departments
aboard the Pride of America.
Anyoneinterested in becominga
delegate or steward is encouraged
to contact the union hall at 808-845-
2928.

Union Representative Amber
Akana boards the vessel monthly
and isgenerally available to meet
with crew members in the crew
mess during ship visits.

Current Delegates:

Restaurant: Keith Shufelt

Hotel-Housekeeping: Angelia

Hinton (Stateroom Attendant)

Hotel-Housekeeping: Kary

Asencio (Laundry Person)

Restaurant: Seeking volunteers

F&B: Seeking volunteers

Galley: Seeking volunteers

Bar: Seeking volunteers

Gift Shop/Jewelry: Seeking

volunteers

Kansas City
Anyoneinterested in volun-
teering for a steward or delegate
position, call the union hall at 816-
453-5700.
Food & Beverage: Susan Hunt
Slots: Abbey Heller
Maintenance: Seeking
volunteers
Main Bank: Crystal Malone

Lawrenceburg
Hollywood Lawrenceburg
Current Delegates:
Slots: Robyn Williams
Cage & Credit: Linda Richter,
LEC Front Desk: Brandi Coy
Food & Beverage: Charles
Turner
Anyone interested in becoming
adelegate or steward is encouraged
to contact the union hall at 812-539-
2941.

Maryland
Anyone with questions or con-

cernsis encouraged to call 410-537-

5987.

Current Delegates:

Hollywood Casino Perryville
Food & Beverage: Seeking
volunteers
Table Games: Jackie Holstein

Maryland Live! Casino
Food & Beverage: Glory
Warrick
Bartender: Jeff Wunk
EVS: Seeking volunteers
Housekeeping: Seeking
volunteers

Baltimore/Washington Interna-
tional Airport : Seeking volunteers
Rosecroft Raceway: Seeking
volunteers

New Orleans
Anyone wishingtobecome a

delegate or steward is encouraged to

call 504-328-7545.

Current Delegates:
MOPS: Seeking volunteers
Food & Beverage Hotel:
Seeking volunteers
Bell/Luggage Attendants:
Seeking volunteers
Maintenance: Tony Blanks
(chief delegate)

Boat: Trina Hester

Ohio

Miami Valley Gaming
Gaming Attendants: Gina
Fumi-Fiamawle, David
Williams
Food & Beverage: Kerri Gates,
Robert Rogers

Hollywood Gaming Dayton
Raceway
VLT: Nieawna Russel, Josh Steel
Facilities: Damon Boyd Jr.
EVS: Daryl Davis

Hollywood Gaming at
Mahoning Valley
Current Delegates:
Food & Beverage: Nilsa
Lipscomb
EVS:Ethel Smith
VLT:Keely Nance

Riverside

Current Delegates:
Cage: Seeking volunteers
Food & Beverage: Jaime Edge
Count Room: Jackie Hibbs
Slots: Sabrina Louthain
Maintenance: Ahmad Alzaidi

St. Louis/Alton Metro
Current Delegates:
Food & Beverage: Maggie
Roy, Dennis Baker, Lisa Longo
Housekeeping: Seeking
volunteers
Cage & Credit: Hope Jones
Marine Crew: Seeking
volunteers
Count Team: Chloe Lake




